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VESTING SERVICE

• 5 Years of Vesting Service 

Becoming a Vested Participant:

• 20 weeks, 

• 75 days or 

• 600 hours of Contributions

1 Year of Vesting Service =  At least: 



VESTING SERVICE

Year Weeks Paid Vesting Service

2019 30 1 year

2020 40 1 year

2021 23 1 year

2022 52 1 year

2023 19 0 year

2024 20 1 year

5 years

Vested ☺ after 20 weeks of Contributions are paid in 2024.



CONTRIBUTORY CREDIT 

Year Weeks 
Paid

Contributory 
Credit Years

Vesting Service 
Years

2019 30 0.75 1

2020 40 1  1 

2021 52 1 1

2022 15 0 0

2023 20 0.5 1

2024 25 0.625 1

Total = 3.875 credit and 5 vesting years



WORK HISTORY
MYCENTRALSTATESPENSIONFUND.ORG



BREAK IN SERVICE

• Lose all credit and vesting service

 

•5 or more One-Year Breaks in a row

•A One-Year Break = a calendar year with less than 10 
weeks, 37 days (45 before 1985) or 300 hours of 
contributions



BREAK IN SERVICE

Year Weeks Paid Service Rule

2018 40 1 vesting service year

2019 20 1 vesting service year

2020 0 1 One-Year Break

2021 0 1 One-Year Break

2022 0 1 One-Year Break

2023 0 1 One-Year Break

2024 0 1 One-Year Break

Member had a Break In Service in 2024



PENSION PROTECTION ACT / REHABILITATION PLAN (RPW)

Impacted Members:

• Earned last year of credit with a bargaining unit having RPW 

• If retired, less than 1 year (13 benefit checks) before the end of last 
CBA



PENSION PROTECTION ACT / REHABILITATION PLAN (RPW)

LOSS OF ADJUSTABLE BENEFITS MEANS

• Only eligible for the Contribution-Based Pension, subject to 
actuarial reductions for retirements before age 65

• No Disability Benefits

• No Lump-Sum Death Benefits or 60-Month Death Benefits.  



TYPES OF RETIREMENT BENEFITS

Based on a % 
of 

Contributions

At least 20 
years of 

Contributory 
Credit

Contribution-
Based

Contributory 
Credit 

Reciprocal

At least 20 
years 

Combined 
Credit

THE MEMBER’S PENSION WILL BE THE GREATER OF THESE BENEFITS 



TYPES OF RETIREMENT BENEFITS (RPW)

Contribution-
Based

• Based on a % 
of 

Contributions

Contributory 
Credit

Reciprocal



EARLY RETIREMENT REDUCTIONS
Age 20+ years Less than 20 years RPW

65+ - 0% - 0% - 0%

64 - 0% - 6% - 10%

63 - 0% - 12% - 19%

62 - 0% - 18% - 26%

61 - 6% - 24% - 33%

60 - 12% - 30% - 39%

59 - 18% - 36% - 45%

58 - 24% - 42% - 50%

57 - 30% - 48% - 54%



RETIREMENT BENEFIT CALCULATION EXAMPLE

Contribution-Based Contributory Credit

$55,000 X 2% = $1,100 8 Years / 25 years = 32%

$210,000 X 1% = $2,100 $2,500 Per Chart

$3,200 $800

(1 - .12 ERF) $210,000 X 1% X (1 - .12 ERF = 
$1,848

$2,816 $2,648



CONTRIBUTORY CREDIT PENSION CHART



RETIREMENT BENEFIT CALCULATION WITH JSO
50% JSO 75% JSO

$2,816 without JSO $2,816 without JSO

.9010  JSO factor .8585 JSO factor

$2,537.22 with JSO $2,417.54 with JSO

50% 75%

$1,268.61 spouse’s monthly $1,813.15 spouse’s monthly



50% JSO FACTORS 75% JSO FACTORS

JSO FACTORS ARE DETERMINED BY AGE OF MEMBER AND SPOUSE



RESTRICTED REEMPLOYMENT

Age Rule 1: 
Contributing 

Employer

Rule 2: 
Same Industry

Rule 3: 
100 miles

Rule 4: 
Teamster 
Contract

57 – 59 Restricted If Core Teamster Industry – Restricted
Not Core Teamster - max of 80 hours Restricted

60 – 64 Restricted If Core Teamster Industry - Restricted Restricted

65+
max of 40 

hours
Core Teamster Industry – max of 40 

hours Unlimited



RESTRICTED REEMPLOYMENT 

ALL REEMPLOYMENT MUST 
BE APPROVED BY THE PLAN

Core Teamster Industries: 

• Trucking and Freight 

• Small Package and Parcel Delivery 

• Car Haul

• Tank Haul 

• Warehouse 

• Food Processing or Distribution (i.e. Grocery, 
Dairy, Bakery, Brewery, Soft Drink) 

• Building Material and Construction

• Labor Organization



RESTRICTED REEMPLOYMENT 
EXEMPTIONS

ALL REEMPLOYMENT 

MUST BE APPROVED

BY THE PLAN

• Local, State, or Federal
Governmental 
Employment 
Exemption

• At least age 65 and 

• 12 months (consecutive) 
without Restricted 
Reemployment 

Post-Age 65 
Lifetime 

Exemption



GETTING REEMPLOYMENT 
REVIEWED

MyCentralStatesPension.org

HELPFUL RESOURCES / 
HOW-TOs 



DEATH BENEFITS BEFORE RETIREMENT

50% Surviving Spouse

• Lifetime

• Spouse

• Benefit can begin the 
month after death 

• Pays 50%

• May defer

60-Month

• Ends after 60 months 

• Spouse or Dependent 
Child

• Greater than 50%

• At least 20 years of 
Credit

• Death before 3 One-Year 
Breaks

Benefit Class 18/18+ 
$10,000 Death

• $10,000

• Spouse or Dependent 
Child

• In addition to the 50% 
or 60-Month

• At least 10 years of 
Credit

• Death before 3 One-Year 
Breaks



DEATH BENEFITS BEFORE RETIREMENT (RPW)

50% Surviving Spouse

• Lifetime

• Spouse

• Benefit can begin the 
month after death 

• Pays 50%

• May defer

60-Month

• Ends after 60 months 

• Spouse or Dependent 
Children

• Greater than 50%

• At least 20 years of 
Credit

• Death before 3 One-
Year Breaks

Benefit Class 18/18+ 
$10,000 Death

• $10,000

• spouse or dependent 
children

• In addition to the 50% 
or 60-Month

• At least 10 years of 
Credit

• Death before 3 One-
Year Breaks



DISABILITY BENEFITS – ELIGIBILITY REQUIREMENTS

Total and Permanent / SSA AwardType of Disability

Before 62nd BirthdayAge

10+ years of CreditService

Before 3 One-Year BreaksTiming of Disability

Not impacted by RPWRPW



DISABILITY BENEFITS – MONTHLY AMOUNTS

Benefit Classes 4 to 17B

Age at Disability Monthly Amount

61 or younger $250

Benefit Class 18 or 18+

Age at Disability Monthly Amount

50 or younger $650

51 $700

52 $750

53 $800

54 $850

55 $900

56 $950

57 – 61 $1,000



DISABILITY BENEFITS (CONTINUED)

Disability 
Pension 
Facts

Switch to Retirement Pension at age 65

50% Surviving Spouse before age 65

$1,000 Death Benefit Payable after age 65

$500 Spouse Death if spouse dies while on Disability

All employment is Restricted Reemployment 

Periodic evidence of continuing disability



TWO-STEP APPEALS PROCESS

LEVEL 1 APPEALS

• Benefit Claims Appeals 
Committee

• Management review

LEVEL 2 APPEALS

• Trustee Appellate Review 
Committee

• Highest authority, made up 
of plan trustees



QUALIFIED DOMESTIC RELATIONS ORDERS (QDRO)

• Due to divorce, a pension may be divided 

• A QDRO is a court order

• Pension Fund determines if orders 
are qualified 

• If qualified, a portion of the pension will be paid to the former spouse

EMAIL: The QDRO department at QDROmail@centralstates.org

PHONE: 800-323-2152 ext. 3876

mailto:QDROmail@centralstates.org
tel:+1800-323-2152


PRE-APPROVED QDRO 
MODEL TEMPLATES



DEATH NOTICES

This information will help the Pension 
Fund:

• Process survivor benefits

• Restore or “pop-up” J&S 
pensions

• Prevent payments after death 

CALL THE LOCAL UNION LINES

1-800-323-2130
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