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TEAMCARE
CONTINUES TO GROW

TEAMCARE HAS GROWN TO THE
LARGESTMULTIEMPLOYER

HEALTH PLAN IN THE COUNTRY
AND

WE CONTINUE TO GROW !!

• 2014: 373,000 COVERED LIVES

• 2021: 558,000 COVERED LIVES



HEALTH FUND NET ASSETS BILLIONS
THRU AUGUST 31, 2022
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HEALTHCARE TRENDS GROW

ANNUAL TRENDS OVER TIME
PERIOD MEDICAL RX TOTAL
LATEST 12 MONTHS 17.0% 11.2% 15.6%
2 YEAR AVERAGE 7.1% 8.2% 7.3%
3 YEAR AVERAGE 6.8% 7.8% 7.0%
4 YEAR AVERAGE 6.8% 9.8% 7.4%
5 YEAR AVERAGE 6.6% 8.9% 7.1%

COVID BEGINS

$110

$80

$90

$100

$120

$130

$140

$270
$250

$290

$430
$410
$390
$370
$350
$330
$310
$300

JA
N-
17

FE
B-
17

M
AR
-1
7

A P
R-
17

M
AY
-1
7

JU
N-
17

JU
L-
17

A U
G
-1
7

SE
P-
17

O
CT
-1
7

N
O
V-
17

D
EC
-1
7

JA
N-
18

FE
B-
18

M
AR
-1
8

A P
R-
18

M
AY
-1
8

JU
N-
18

JU
L-
18

A U
G
-1
8

SE
P-
18

O
CT
-1
8

N
O
V-
18

D
EC
-1
8

JA
N-
19

FE
B-
19

M
AR
-1
9

A P
R-
19

M
AY
-1
9

JU
N-
19

JU
L-
19

A U
G
-1
9

SE
P-
19

O
CT
-1
9

N
O
V-
19

D
EC
-1
9

JA
N-
20

FE
B-
20

M
AR
-2
0

A P
R-
20

M
AY
-2
0

JU
N-
20

JU
L-
20

A U
G
-2
0

SE
P-
20

O
CT
-2
0

N
O
V-
20

D
EC
-2
0

JA
N-
21

FE
B-
21

M
AR
-2
1

A P
R-
21

M
AY
-2
1

JU
N-
21

JU
L-
21

A U
G
-2
1

SE
P-
21

O
CT
-2
1

N
O
V-
21

D
EC
-2
1

MONTHLY 12 MONTH ROLLING AVERAGE

MEDICAL PMPM

RX PMPM



OBSERVATIONS ON HEALTH FUND

2021 CLAIM DISTRIBUTION
COST RANGE CLAIMANTS

LESS THAN $50,000 501,605

$50,000 - $100,000 9,304

$100,000 - $250,000 3,969

$250,000 - $500,000 793

$500,000 - $1,000,000 180

$1,000,000 - $2,000,000 33

$2,000,000 + 5

• 5 MEMBERS HAD $2,000,000+ IN PAID
CLAIMS

• ADDITIONAL 38 MEMBERS HAD $1,000,000+
IN PAID CLAIMS

• 14,000 MEMBERS HAD $50,000+ IN PAID
CLAIMS



FOCUS ON PREVENTIVE CARE … IMPORTANT 

• PREVENTIVE CARE MAKES A DIFFERENCE

• EARLY DETECTION OF DISEASE AND ILLNESS GIVES
MEMBER’S A HIGHER PROBABILITY OF A POSITIVE
OUTCOME

• FUND EFFORTS ARE MAKING SOME PROGRESS

• PREVENTIVE VISITS IN 2022 INCREASED BY 11%



WELLNESS BENCHMARKS

TEAMCARE 2021

TEAMCARE 2022

BCBS 2021 BOB

BCBS 2022 BOB

ANNUALWELLNESS VISITS

2021 20212022 2022

2021 20212022 2022 2021 20212022 2022 2021 20212022 2022



EMERGENCY ROOM SPEND CONTINUES TO GROW



PLANNING FOR THE FUTURE:  RETIREE HEALTH PLAN FUNDING

FUNDED
PERCENTAGE 95.4%                                   99.0%                   103.0%                                 106.8%    109.2%
(CURRENT FULLY ELIGIBLE PARTICIPANT LIABILITY)

• AVERAGE RETIREE WEEKLY
LOAD EFFECTIVE 8/1/2022 IS
$32.75 WITH 5% INCREASES
PER YEAR

• ASSUMES A CONSERVATIVE
INVESTMENT RETURN OF 2%

• ASSUMES ACTIVE
POPULATION REMAINS LEVEL
IN THE FUTURE.
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BENEFIT IMPROVEMENTS – LAST 10 YEARS

2011 CONIFER MEDICAL CASE MANAGEMENT PROGRAM INTRODUCED
2012 QUEST LABCARD INTRODUCED "NO-COST" LAB BENEFITS

2013 US IMAGING NETWORK INTRODUCED "NO-COST" ADVANCED IMAGING

2015 CVS MINUTECLINICS INTRODUCED "NO-COST" MINOR URGENT CARE

2015 BARIATRIC SURGERY APPROVED AS A COVERED PROCEDURE

2016 BEHAVIORAL HEALTH BENEFITS IMPROVED

2018 ANNUAL VISION BENEFIT INCREASED –VISION BENEFIT IMPROVED

2018 ANNUAL DENTAL MAXIMUMS /LIFETIME ORTHO MAXIMUMS INCREASED
2019 RETIREE HEALTH PLAN IMPROVED ANNUAL PLAN MAX TO $250K 
2020 TELADOC / TELEMEDICINE "NO-COST" TELEMEDICINE INTRODUCED
2022 RETIREE PLAN IMPROVED WITH DENTAL AND VISION



NEW:  RETIREE HEALTH PLAN:  DENTAL AND VISION BENEFITS ADDED

• ADDED DENTAL BENEFITS:
• $1,500 PER PERSON PER YEAR

• ADDED VISION BENEFITS:  
• EVERY 12 MONTHS

RETIREE HEALTH PLAN R4
EFFECTIVE MAY 1, 2022



WHAT’S NEXT FOR TEAMCARE …



QUESTIONS ...

QUESTIONS ?


